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Eagle Technology Annual Sustainability Report 
    
Reporting Period: August 1, 2024 – July 1, 2025 
 

Executive Summary 
This annual sustainability report outlines Eagle Technology’s (ET) ongoing 
commitment and progress toward responsible business operations, ethical trade, 
and the advancement of human rights across our global activities for the period of 
August 1, 2024 to July 1, 2025. Our mission—developing and delivering sustainable, 
environmentally friendly technology solutions—guides our strategy, with the vision 
that “Clean future is our Business.” This report details our achievements, key risk 
factors, ongoing challenges, and concrete steps taken to align ourselves with 
global standards and make meaningful progress. 
 

Key Sustainability Factors and Global Alignment 
 

1. Governance and Accountability 
• Code of Conduct Implementation: ET’s group-wide Code of Conduct, 

established in 2017, remains the foundation of our ethical commitments. All 
subsidiaries and the parent company, Eagle AS, operate under this code, 
maintaining consistent standards for human rights, responsible business, and 
anti-corruption practices. 

• Supplier Standards: ET enforces a rigorous code of conduct for suppliers and 
their subcontractors, ensuring alignment with global frameworks such as the 
UN Global Compact, to which ET is a committed and ratified member at 
the highest level. 

• Policy Review: During this reporting period, all policies were reviewed and 
updated to reflect the requirements of the Transparency Act and emerging 
global best practices. 
 

2. Human Rights and Decent Working Conditions 
• Due Diligence Assessments: Comprehensive due diligence was undertaken 

across all operations—including production and supply chains in Norway, 
the Balkans, and Asia—focusing on forced labor, fair wages, workplace 
safety, and non-discrimination. 

• Employee Engagement: ET conducted employee surveys and focus groups 
to assess working conditions, gather feedback, and identify opportunities for 
improvement. No significant violations of human rights or labor standards 
were reported. 

• Remediation Mechanisms: Anonymized reporting channels were 
strengthened, empowering employees and external stakeholders to report 
grievances safely and confidentially. 
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3. Environmental Stewardship 

• Product Innovation: ET continued to invest in R&D for sustainable products 
and solutions, reducing energy consumption and resource usage across the 
product lifecycle. 

• Carbon Footprint Reduction: During the reporting period, we achieved a 7% 
reduction in total greenhouse gas emissions compared to the previous year, 
primarily through optimized logistics, renewable energy sourcing, and 
advancements in product efficiency. 

• Circular Economy Initiatives: Pilots in product lifecycle extension and 
component recycling were launched, with measurable positive outcomes 
that will inform further expansion in 2025. 
 

4. Ethical Trading and Supply Chain Management 
• Supply Chain Mapping: ET performed a full risk mapping of our supply chain, 

identifying high-risk regions and implementing additional controls and audits 
for suppliers in the Balkans and Asia. 

• Supplier Training: Over 85% of ET’s direct suppliers participated in training 
sessions on ethical trade, human rights, and environmental requirements. 

• Third-Party Audits: Independent audits were conducted at selected supplier 
sites, with corrective action plans developed and monitored for any 
identified non-conformities. 
 

5. Stakeholder Engagement and Global Cooperation 
• Transparency and Reporting: In line with the Transparency Act, this report 

and supporting documentation have been made publicly available. ET 
engages regularly with customers, owners, and society at large through 
open dialogue and consultation. 

• Global Partnerships: ET continues to participate in international forums and 
initiatives promoting responsible business conduct and the green transition. 

• Community Impact: Our investments in local communities—particularly in 
workforce development and environmental education—have increased by 
12% this year, strengthening ET’s positive social impact. 
 
 

Continuous Improvement and Future Outlook 
ET recognizes that responsible and sustainable operations require ongoing 
evaluation and improvement. Key initiatives for the coming year include: 

• Expanding supplier due diligence to cover indirect suppliers and deeper 
tiers. 

• Further integration of circular economy principles in product design and 
business operations. 

• Developing science-based targets for climate action and reporting 
emissions in alignment with international standards. 

• Enhancing digital tools for monitoring and reporting on social and 
environmental performance. 
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Conclusion 

Eagle Technology is committed to leading by example in responsible business, 
ethical trade, and environmental stewardship. Our progress this year demonstrates 
our dedication to aligning with global requirements and advancing toward a 
sustainable future for our customers, employees, partners, and society as a whole. 
For further information or feedback regarding this report, please contact our 
sustainability office. 
 
  
Reporting and Disclosure of Information 
The corporate leadership team has conducted the initial due diligence and risk 
assessments presented to the board. The HSE function in ET Norway, as well as the 
quality manager, will carry out random samples and supplier audits according to 
our procedures. Since 2017, ET has reported on the company's work with human 
rights to the UN Global Compact organization. 
 
Inquiries and questions related to ET's work with human rights and decent working 
conditions can be directed to roy@eagle.no or cn@eagle.no and will be 
answered no later than three weeks after the inquiry is received. 
 
 
Relevant Policies and Documents 
ET’s Code of Conduct, version 3, see attached. 
ET’s ISO procedures and quality manual registered in Landax. 
 
 
Relevant internal routines and processes: 
 
a. Audits  
b. Supplier register  
c. Self-declaration for prequalification of suppliers to ET  
d. Checklist for HSE audit of subcontractors and suppliers 
 
 
Stavanger and Halden 
15 juli  2025 
 
 

 
-------------------------------------- 
Roy Moberg 
CEO 
Eagle Technology AS 
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